
Agreement between  

The Huffington Post and the Writers Guild of America, East. 

1. Recognition and Scope   

The Huffington Post, (“Employer” or “Huffington Post”) (which is a business division of 
AOL, Inc., herein referred to as the “Company”) recognizes the Writers Guild of 
America, East (“Guild” or “Union”) as the exclusive collective bargaining representative 
within the meaning of Section 9(a) of the National Labor Relations Act of a unit of full-
time and regular part-time employees in the United States in the following system job 
classifications: 
 

Assoc Editor 
Assoc Photo Editor 
Assoc Producer 
Comment Moderator  
Editor 

News Editor 
Photo Editor 
Producer 
Production Assistant 
Reporter 

Sr Editor 
Sr News Editor 
Sr Producer 
Sr Reporter 
Writer 

 
and system job classifications doing the same or substantially similar work for The 
Huffington Post as well as any additional employees specifically identified as including 
the parties’ January 14, 2016 Recognition Agreement (“Employees”) and excluding all 
other employees, managers, fellows, interns, all employees involved in the creation of 
branded content or native advertising, bloggers and outside contributors,  independent 
contractors, clerical employees, guards, professional employees and supervisors as 
defined in the Act, as well as any additional employees specifically identified as excluded 
in the parties’ January 14, 2016 Recognition Agreement. 

2. Union Security  

a. Except where prohibited by law, the Employer agrees that it will not continue any 
Employee in its employ under this collective bargaining agreement 
(“Agreement”) unless he/she is a member in good standing of the Union, has 
made application for membership in the Union or for “agency fee” status within 
thirty (30) days following the beginning of his/her employment, or the effective 
date of this Agreement, whichever is later.   

b. Except where prohibited by law, the failure of any Employee covered hereunder 
to be or become a member in good standing of the Guild by reason of a refusal to 
tender the initiation fees or periodic dues and assessments uniformly required on a 
percentage basis of gross wages or incorporated with dues so uniformly required 
shall obligate the Employer to discharge such person upon written notice to such 
effect by the Union unless such dues and/or initiation fees are tendered within 
thirty (30) days after such notice is received by the Employer and the Employee. 



c. Nothing in this Article shall be construed to require the Employer to cease 
employing any Employee if the Employer has reasonable ground for believing 
that: 

i. membership in the Union was not available to such Employee on the same 
terms and conditions generally applicable to other members; or 

ii. such Employee’s membership in good standing in the Union was denied 
or terminated for reasons other than failure of the Employee to tender 
periodic dues and initiation fees uniformly required by the Union as a 
condition of acquiring or retaining membership in good standing. 

d. The Union will hold harmless, defend and indemnify the Employer and its 
employees with respect to any and all claims, liabilities, costs and expenses, 
including attorneys’ fees, arising out of or in connection with any action taken by 
the Employer pursuant to the provisions of this Article. 

3. Dues Checkoff 

a. The Employer agrees that upon 30 days’ notice thereafter from the Guild, it will 
deduct initiation fees and membership dues and assessments uniformly required 
on a percentage basis of gross wages or incorporated with dues as designated by 
the Guild upon receipt from each Employee who individually and in writing signs 
a voluntary check-off authorization card in the form and in the manner provided 
below and provided that all other circumstances comply with all applicable 
provisions of the federal law. 

WRITERS GUILD OF AMERICA 

“I, the undersigned, hereby authorize and direct Huffington Post, to checkoff from 
my wages every week union membership dues and assessments uniformly 
required as well as initiation fees, if owing, (initiation fees to be prorated over a 
twelve week period) as promulgated by the Union according to the procedure set 
forth in the constitution of the WGA and pay same to the Writers Guild of 
America, East, Inc., 250 Hudson Street, New York, New York 10013. 

 
This authorization and assignment shall be irrevocable for the term of the 
applicable collective bargaining contract between the Guild and the Employer, or 
for a period of one year from the date appearing hereon, whichever is sooner, and 
shall automatically renew itself for successive yearly periods or applicable 
contract year period unless and until I give written notice to terminate to the 
Employer and the Guild at least twenty (20) days prior to the expiration date of 
the present contract or the one-year period from date of signature. If no such 
notice is given, my authorization shall be irrevocable for successive periods of 



one year thereafter with the same privilege of revocation at the end of each such 
period.” 

  
WITNESS:________________ SIGNATURE:______________ DATE:_____________ 
 

4. New Hires – New employees will be provided information regarding their system and 
masthead title and supervisor as part of the onboarding process and will have access to 
this Agreement and the then-applicable employee handbook and Standards of Business 
Conduct (“SBC”).  Such access will be either in physical or electronic form.  

5. Diversity  
 

a. The parties share a commitment to diversity and inclusion.  In furtherance of this 
commitment, the parties shall create a Diversity Committee within 90 days of the 
ratification of the Agreement.   The Committee will consist of 6 members (three 
appointed by the Employer and three elected by the bargaining unit).  The 
Committee shall meet at regular intervals, at least quarterly, to discuss such issues 
as recruitment, retention, advancement and mentorship, and the composition of 
the current Employer workforce.  

 
b. When the Employer chooses to seek external or multiple internal candidates for 

open bargaining unit positions, consistent with applicable law, regulatory 
obligations and Huffington Post Policies (as defined further below), the Employer 
shall make good faith efforts to (i) post such positions for a minimum of two 
weeks, and (ii) disseminate such postings and expand recruiting efforts to 
candidates from traditionally under-represented groups.  Members of the 
Diversity Committee shall receive copies of these postings.  
 

6. Harassment Free Workplace 
 

a. The parties share a commitment to a safe and harassment-free workplace.   
 

b. In this regard, the Employer shall continue to enforce its current Harassment 
policy (as may be amended from time to time on a Company-wide basis) and 
ensure that the policy is available to all employees.  Additionally, all employees 
shall be informed of the policy on an annual basis and the Diversity Committee 
shall work with Human Resources in an effort to raise awareness of the Employer's 
Harassment policy, including the means by which complaints may be made. 
 

c. Nothing herein shall give the Union or an employee the right to grieve or arbitrate 
over a matter covered by the Employer’s Harassment policy.  
 

d. The Employer shall promptly notify the Union of any material changes to the 
Standards of Business Conduct (“SBC”) applicable to the bargaining unit.  
 



7. Probationary Period  

a. All new employees in the bargaining unit shall have a six (6) month probationary 
period.   

b. During this time, the employee may be disciplined or discharged for any reason 
and the Union shall not be entitled to file or pursue the matter through the 
grievance and arbitration procedure provided in this Agreement.  

8. Discipline and Discharge  
 

a. The Huffington Post shall have the right to discipline, demote, suspend, or 
discharge employees for just cause, which shall include, but is not limited to: 
 

i. misconduct; 
ii. poor work quality and poor work performance; 

iii. insubordination or other failure to perform your duties; 
iv. failure to comply with The Huffington Post Policies (as defined below and 

including, but not limited to, the SBC, Conflicts of Interest policies and 
Confidentiality and Invention Assignment Agreement or similar 
confidentiality agreement (“CIA Agreement”); 

v. theft, fraud, embezzlement, misappropriation, or reckless or willful 
destruction of Employer's property; and/or 

vi. physical violence or threats of violence of any kind.   
 

b. Editorial Matters: The Huffington Post shall have the unilateral right to discharge 
or otherwise discipline any bargaining unit employee if, in the Employer’s sole 
judgment, the employee does not meet The Huffington Post’s Policies or 
management’s standards relating to editorial content, editorial quality, and/or 
professional journalistic ethics, provided the employee has received prior written 
notice of the issue and has been given at least four (4) weeks to improve.   

i. Such decision shall not be reviewable through the grievance and 
arbitration procedure, other than to establish that the decision was made 
for one of these editorial-based reasons.  If that is the case, the arbitrator 
may under no circumstances substitute his/her judgment for the editorial 
judgment of the Employer and must uphold the discharge or other 
disciplinary action.   
 

ii. In the event the Employer intends to utilize this provision, it will notify the 
Union and the employee that the discharge is under this subparagraph (b) 
and not under any other provision of this Agreement.  If a discharge is so 
designated, the employee shall be entitled to severance payments in 
accordance with subparagraph (c) below. 
 

c. Severance: Any employee who is laid off for economic or other reasons (and is 
not  discharged for cause), shall  receive  gross severance equal to (i) two (2) 
months’ salary, plus (ii) an additional one (1) week’s salary per full year of 



service, and (iii) continued medical (including prescription drug), dental and 
vision benefits at the Company's expense, either through COBRA to the extent 
elected or as continued active coverage (as applicable under the Company's then 
current severance practices), during the severance period..  In the event the 
employee is entitled to notice under the Workers Adjustment Retraining 
Notification Act of 1988, or any similar state or local law, (collectively "WARN 
Act") in connection with termination, such payments provided for under this 
provision shall be reduced or offset by any non-working notice period that the 
employee may receive.   This severance payment will be conditioned on the 
employee signing a separation agreement and general release of claims in a form 
provided for by the Company and the employee complying with all employment 
and post-employment obligations therein.  
  

9. Management Rights: Management of The Huffington Post, The Huffington Post 
website, The Huffington Post business and all related projects and ventures is vested 
exclusively with the Employer.  Except as otherwise provided in this Agreement, the 
Union agrees that The Huffington Post has the right to establish, plan, direct and control 
The Huffington Post’s missions, operations, projects, plans, objectives, strategy, 
activities, resources, and priorities (“The Huffington Post Operations”); to establish, 
administer, maintain and require employees to follow procedures, policies, agreements, 
practices, standards, rules and regulations of The Huffington Post or that are applicable or 
relating to The Huffington Post and its employees ( “The Huffington Post Policies”); to 
alter, extend or discontinue existing equipment, operations, technologies, amenities, 
programs and facilities, and location of operations and programs; to determine and 
modify the number and qualifications required for staff, scheduling, responsibilities and 
assignment of employees; to establish, maintain, modify or enforce standards of 
performance, conduct, order and safety; to evaluate, to determine the content of 
evaluations, and to determine the processes and criteria by which the performance of 
employees is evaluated; to establish or modify its hours of operation; to assign work 
locations; to schedule hours of work; to recruit, hire, transfer, layoff, restructure the 
workforce or The Huffington Post Operations, eliminate positions or modify job roles; 
and to have sole editorial oversight and exercise sole authority on all decisions involving 
editorial content produced, methods used and product feature set.  Except as otherwise 
provided in this Agreement:   

 
a. The Huffington Post shall have the right to require applicants and employees to 

execute Confidentiality and Invention Assignment Agreements, submit to 
background checks and to determine if such checks have been satisfactorily 
completed, in its sole discretion.  
 

b. The Huffington Post shall have the right, in its sole discretion, to subcontract 
bargaining unit work and assign bargaining unit work to non-unit employees, 
including, but not limited to, supervisors, interns and fellows, provided that the 
Huffington Post shall not implement a layoff of bargaining unit employees as a 
direct result of subcontracting.  
 



c. The Huffington Post shall have the right, in its sole discretion, to continue to use 
freelancers and independent contractors to perform work which would otherwise 
be covered by this Agreement.  
 

d. The Employer may make and/or continue and from time to time add to or change 
such The Huffington Post Policies as it may deem necessary and proper for the 
conduct and management of its business, provided the same are not inconsistent 
with any of the provisions of this Agreement.   
 

e. Except as specifically abridged, delegated, granted or modified by this 
Agreement, all of the rights, powers and authority of the Employer existing prior 
to the signing of this Agreement are retained by The Huffington Post and remain 
exclusively and without limitation within the rights of management.  
 

10. Contractors 
 

This provision applies to individual contractors who have been engaged to provide staff 
augmentation services for Huffington Post Video.   Absent unforeseen circumstances, 
such individual contractors engaged at the time of ratification shall not provide staff 
augmentation services beyond an eighteen (18) month period after ratification of this 
Agreement.  Additionally, absent unforeseen circumstances, any such individual 
contractors engaged after the time of ratification of this Agreement shall not provide staff 
augmentation services beyond a twelve (12) month period.   
 

11. Editorial Standards  
 

a. All “Native Advertising and Branded Content” will be labeled and identified as 
such in accordance with applicable legal standards to ensure transparency to staff 
and readers.  Bargaining unit members shall not be required to work on such 
Native Advertising and Branded Content; provided, however, that the Huffington 
Post reserves the right at all times to place editorial content on sponsored pages 
(e.g., “Brought to you by Pampers”, etc.), “built if sold” editorial projects (e.g. 
Next Level Living, Talk to Me, etc.) or any other distribution platforms (e.g., 
Snapchat pop-up channel, etc.).  Native Advertising and Branded Content for the 
purposes of this agreement shall be defined as content such as custom articles, 
videos, listicles, quizzes, infographics, and photo galleries, that resembles news, 
feature articles, product reviews, entertainment and other material but is created 
specifically for an advertiser. 
 

b. Editorial content decisions shall be made by editorial management and editorial 
staff (as appropriate) only (subject to legal and similar review and 
compliance).   In addition, editorial content decisions, including taking down or 
modifying content, shall not be made to address the concerns of advertisers or 
business partners, except at the direction of editorial management and/or staff (as 
appropriate) in order to address updates or correct inaccuracies.  This limitation 
shall not be construed to limit in any way sponsorships, “built if sold” projects, or 



other similar business development initiatives.   Additionally, the Huffington Post 
reserves the right to manage and control the business strategy and editorial 
direction, including the right at all times to choose whether or not to direct 
resources to any aspect of the news gathering operation. 
 

c. Bargaining Unit Members will not be required to work on projects produced 
solely for or by advertisers, business partners, sponsors and/or for individual 
members of Huffington Post management to the extent that such project involves 
work outside the manager’s employment responsibilities as reasonably assigned 
by the Company; provided, however, the Huffington Post reserves the right at all 
times to direct and control work that is, in any part, by or for the Huffington Post. 
 

d. Huffington Post shall make information regarding the existence of all major 
platform deals (e.g., Chipotle, Clorox, Disney, etc.) available to bargaining unit 
employees. 
 

e. There shall be an Editorial Standards committee consisting of four members of 
management and four members elected by the bargaining unit.  This committee 
shall meet bi-monthly.  The committee may discuss and address any topic relating 
to editorial standards and integrity relating to editorial content.  Any concerns 
regarding a violation of the procedures and principles set forth in this paragraph 
shall be brought to the Editorial Standards committee for resolution, which shall 
be the sole method of resolution of such disputes and such disputes shall not be 
subject to the grievance and arbitration procedure of this agreement.  The 
committee shall have the power to effectuate its decisions with regard to any 
alleged breach of paragraphs (a) through (d) of this Article 11.   
 

f. Notwithstanding anything to the contrary, the provisions of this Article11 shall 
apply only to journalistic positions and shall not apply to technical positions, such 
as video editors.  

 
12. Outside Activities and Freelancing  

 
a. All requests to perform outside employment, contracting, professional and/or 

comparable activities (which includes activities that are paid, unpaid, and self-
employment but excludes nonprofit work wholly unrelated to the Company’s 
business and/or the employee’s employment with the Company) (“Outside 
Business Activities”) must be submitted to and approved by Huffington Post 
management and Business Conduct and Compliance, in accordance with and 
subject to Company policy.   

b. Huffington Post management will evaluate requests for the performance of 
Outside Business Activities considering the following factors: 

i. Any Outside Business Activities performed must not interfere in any way 
with the employee’s performance of his or her job. 



ii. The employee must be in good standing and have satisfactory work 
performance. 

iii. Any Outside Business Activities performed must not conflict in any way 
with the Huffington Post and its interests or create any form of journalistic 
conflict of interest for the employee or the Huffington Post. 

c. With respect to Outside Business Activities regardless of form (e.g., newspaper, 
magazine, television, digital media, etc.) or service provided for (i) any other 
news or media organizations or service; (ii) any technology, social media, or 
content company; or (iii) self-publication (e.g., personal websites, blogs, podcasts, 
videocasts, etc.) (“Media Outside Activities”) the request will also be evaluated 
by Huffington Post management based on the following criteria, as applicable:   

i. Whether the proposed Media Outside Activities will provide the 
Huffington Post any derivative benefit;  

ii. Whether Huffington Post plans to assign an employee or another 
employee a similar piece or project; 

iii. Whether the Media Outside Activities are for a direct competitor of the 
Huffington Post or are otherwise competitive  with the Huffington Post’s 
own offerings;   

iv. Whether the freelance work could create an actual or perceived conflict of 
interest for Employer.    

d. It shall, at all times, remain within Business Conduct and Compliance and the 
Huffington Post’s discretion to approve any requests for Outside Business 
Activities and such decisions shall  be made in good faith.  

e. When working on any Outside Business Activities, employees shall not disclose 
any Company confidential information, including notes, interviews, etc., 
consistent with their confidentiality and non-disclosure obligations set forth in the 
Huffington Post Policies, including but not limited to the CIA and SBC.   

13. Intellectual Property Ownership  
 

a. Employees are required to execute, abide by and be governed by the individual 
intellectual property and confidentiality terms set forth in the Huffington Post’s 
Policies, including but not limited to the CIA and SBC, and nothing herein is 
intended to supersede or replace the terms of the Huffington Post Policies. If a 
bargaining unit employee would like to use material owned by the Company, he 
or she may make this request to his or her manager, and must obtain written 
approval from his or her manager and Legal and/or Business Conduct and 



Compliance (“BCC”) before using any such material.   The granting of such 
approval is in the sole discretion of Huffington Post management and BCC. 
 

b. Employees, however, retain the rights to all work not covered by the intellectual 
property ownership terms of the CIA. 
 

c. Notwithstanding anything to the contrary, the following modifications shall be 
deemed to be made to the CIA’s executed by all bargaining unit employees: 
 

• The At-Will employment provision shall be deleted in its entirety.  

• The phrase “are developed by using AOL equipment, supplies, facilities or 
materials” shall not include the limited use of a Company computer on 
non-working time. 

• The CIA will be amended to include the following provision: Nothing in 
this agreement prohibits employees from discussing terms and conditions 
of employment and/or engaging in concerted activity protected by law.   

 
14. Derivative Works Incentive Bonus Program 

 
If the Huffington Post proposes or otherwise chooses to create new work (e.g., books/e-
books, films, TV, video games or digital video programs) based on content created by a 
bargaining unit employee as part of his/her employment with the Huffington Post 
(“Derivative Work”) and such Derivative Work will appear on a third party platform 
(other than the Huffington Post or any platform owned or operated by any parent, 
subsidiary, or related entity of Huffington Post) where the Huffington Post will receive 
revenue specifically and solely for the Derivative Work (“Covered Revenue”), the 
bargaining unit employee shall receive compensation in accordance with the following: 

 
a. All employees directly and substantially involved in the creation of the content that is 

the basis for the Derivative Work are eligible to share in the Revenue Pool (as defined 
below).  Huffington Post management will make a determination regarding 
individuals selected for potential payment and allocation of the Revenue Pool in its 
reasonable discretion after consultation with the union.  

b. The Revenue Pool is defined as twenty-percent (20%) of the revenue actually 
received by the Employer during the Plan Period (as defined below) directly in 
connection with the Covered Revenue minus twenty percent (20%) for cost of sales 
and production.  

c. Employees will be eligible to receive payments under the Revenue Pool for any one 
Derivative Work for a period of three (3) years starting on the date that the 
Huffington Post first receives revenue for the Derivative Work (the “Plan Period”), 
and the Revenue Pool shall not exceed $200,000 in total for each Derivative Work. 

d. Revenue Pool calculations will be conducted on a semi-annual basis with respect to 
revenues received by the Huffington Post during such semi-annual period and any 
payments will be paid, subject to taxes and withholding, within sixty (60) days after 



the end of the applicable semi-annual period. No bonuses may be earned unless 
revenue is calculable and the Huffington Post receives payment from the third party.  

e. No individual whose employment has been terminated with just cause, or who 
resigns, shall be entitled to any then unpaid or future payments or share of the 
Revenue Pool. No individual can transfer or assign his or her rights to payment under 
the Revenue Pool. Nothing in the Derivative Works Incentive Bonus program shall be 
construed to evidence, grant or confer any rights of ownership or license in any part 
of the Derivative Work (or the content that is the basis of the Derivative Work) with 
respect to any individual.  

f. Revenue Pool payments are intended to be exempt from or to comply with Section 
409A of the Internal Revenue Code of 1986, as amended, which is how the Employer 
intends to administer and interpret this program. 

 
For the purpose of clarity, Derivative Work does not include the republication or 
redistribution of work on any other website or application, social media platform, etc., 
even if such work is reformatted or edited for such purpose.  

 
15. Compensation 

a. Minimum compensation for each Huffington Post system title shall be as follows: 

Minimum Wage Scale 
System Title  2/1/2017 2/1/2018 2/1/2019 
Assoc Editor, Huff Po $50,000  $52,000.00  $54,080.00  
Assoc Producer, Huff Po $53,000  $55,120.00  $57,324.80  
Assoc Reporter, Huff Po $50,000  $52,000.00  $54,080.00  
Comment Moderator, 
Huff Po 

 
$16  $16.64  $17.31  

Editor, Huff Po $58,000  $60,320.00  $62,732.80  
Producer, Huff Po $63,000  $65,520.00  $68,140.80  
Reporter, Huff Po $58,000  $60,320.00  $62,732.80  
Sr Editor, Huff Po $70,000  $72,800.00  $75,712.00  
Sr Producer, Huff Po $75,000  $78,000.00  $81,120.00  
Sr Reporter, Huff Po $70,000  $72,800.00  $75,712.00  

 
 

b. Bargaining Unit employees shall receive the following economic increases during 
the term of this agreement: 

i. Effective as of February 1, 2017 – the greater of moving to the minimum 
wage scale for their system title or 3% of current salary. 

ii. Effective as of February 1, 2018 – the greater of moving to the minimum 
wage scale for their system title or 3% of current salary.  



iii. Effective as of February 1, 2019 – the greater of moving to the minimum 
wage scale for their system title or 3% of current salary.  

c. The Huffington Post shall have the right, at any time, to compensate any 
bargaining unit employee at a rate higher than the minimum set forth in this 
Agreement, at its discretion.  The payment or non-payment of such higher rates 
shall not be subject to negotiation or the grievance procedure of this Agreement.  

d. The Huffington Post may continue to provide a merit bonus program, equity and 
stock grants, year-end and other occasional gifts and give-aways, and any and all 
other forms of compensation.  All terms of each of these compensation programs, 
including the right to eliminate such programs, shall continue to be within the sole 
discretion of The Huffington Post.  

e. All employees in the bargaining unit with the exception of the Comment 
Moderator position are classified as exempt under the Fair Labor Standards Act.  
Comment Moderators that work in excess of 40 hours per week shall receive 
overtime in accordance with applicable state and federal law.  

16. Workload and Compensatory Time  
 

Bargaining unit employees are entitled to receive compensatory time off in accordance with 
the following: 
 
a. A bargaining unit employee is entitled to compensatory time off for coverage that is 

requested by his or her manager and requires him or her to work a half or full-day on 
his/her regular non-working days or Employer holidays (“Comp Time”).  All Comp 
Time-eligible coverage must be requested in writing by management in advance of such 
coverage.  
 

b. Generally time spent traveling will not be considered work for purposes of this provision 
unless the employee is performing work while traveling such that it would otherwise 
qualify as Comp Time or, in limited circumstances, if the manager explicitly requires 
that the employee must travel on a regular non-working day or Employer holiday and the 
duration of such travel is for a half-day or more. 
 

c. Comp Time will not be based on the amount of hours worked per day or per week.  All 
Comp Time will be provided in half or full-day increments (i.e., 1 “Comp Day” will be 
equivalent to 1 paid day off) for each approved coverage event. Any authorized Comp 
Time will be available as of the date of the manager’s approval.    
 

d. The use of Comp Time must be requested in writing and provide manager with 
reasonable advance notice.   Bargaining unit employees are required to use any approved 
Comp Time in half or full day increments within 30 days of the coverage event, subject 



to manager approval in advance which shall not be unreasonably denied. If a manager 
denies a bargaining unit employee’s request for Comp Time, the employee will receive 
an additional 30 days to use any approved Comp Time not to exceed a total period of 60 
days from the coverage event.  As such, employees will need to manage their leave 
balances, in coordination with management, or will forfeit any unused Comp Time 
within the applicable time frame, unless otherwise prohibited by state or local law. 
 

e. Unused Comp Time will not be paid out under any circumstance, including upon 
separation of employment, unless otherwise required by state or local law.  
 

f. This Comp Time program does not apply to FLSA-Non-Exempt Comment Moderators.  
 

17. Leave and Related Policies 
 

a. Bargaining unit employees shall continue to be eligible for the following time off 
benefits: 
 

Vacation 
Sick Leave 
Family Sick Leave 
Personal Days 
Company Holidays 
Family and Medical Leave 
Parental Leave  
Personal Leave of Absence 
Military and National Service   
Jury Duty 
Witness Leave   
Voting Leave 
Bereavement Leave 
Volunteer Days 

 
b. It is agreed that the time off benefits provided to bargaining unit employees 

exceeds those provided for in the New York City Earned Sick Time Act, and, as 
such, the provisions of that act are hereby waived.  
 

c. Each of these policies may be modified or eliminated without negotiation with the 
Guild in the sole discretion of the Company, provided that such changes apply to 
all non-Executive employees at the Company.  
 

18. Employee Benefits 
 

a. Bargaining unit employees shall continue to be eligible for the following benefits: 
 



Medical, Dental and Vision Insurance 
401(k) 
Flexible Spending Accounts (e.g., mass transit commuter, bicycle 
commuter, parking, medical, dependent care)  
Disability  
Other similar Voluntary Benefits provided by the Employer 

 
b. Each of these policies may be modified or eliminated without negotiation with the 

Guild in the sole discretion of the Employer, provided that such changes apply to 
all non-Executive employees at the Company. 
 

19. Labor Management Committee – There will be a labor-management committee 
consisting of up to six (6) representatives of management and six (6) representatives of 
the bargaining unit, which shall meet at mutually agreeable times to discuss issues 
relating to the workplace.  
 

20. Grievance and Arbitration Procedure  
 

a. A grievance shall be defined as an allegation by The Huffington Post or the Guild 
that there has been a breach, misinterpretation or improper application of a term 
of this Agreement, and shall be processed and disposed of as set forth below.  
 

b. Step 1:   The Guild shall advise the HR Lead in writing of a grievance.  
Grievances shall be filed within forty-five (45) calendar days of the facts giving 
rise to the grievance.   The HR Lead and the relevant manager, if any, shall meet 
with a representative of the Guild and the relevant employee within seven (7) 
calendar days of filing to discuss the grievance.  The Huffington Post shall 
thereafter have ten (10) calendar days in which to deliver a written decision to the 
Guild.   
 

c. Step 2: If a grievance is not satisfactorily resolved at Step 1, it may be referred 
within forty-five (45) calendar days of receipt of the Step 1 decision to an 
arbitrator selected from the following panel:  Howard Edelman, Carol Wittenberg. 
The panel members shall be designated to serve on a rotating basis. 
 

d. Grievances filed by the Employer shall follow the same timeline as provided for 
in paragraphs (b) and (c) above.   
 

e. The arbitrator shall have no power to add to, subtract from or modify any 
provision of this Agreement and his/her opinion and award shall be final and 
binding upon the parties.  
 

f. Each party shall bear its own expenses and the arbitrator’s fees and expenses shall 
be borne equally between the parties. 
 

g. Any time periods in this Section may be waived or held in abeyance only by 
written agreement between the parties. 



 
21. No-Strike/No Lockout  

 
a. The Company agrees that during the term of this Agreement it will not lock out 

any bargaining unit employees covered by the terms hereof. 
 

b. The Union agrees that during the term of this Agreement: 
i. it will not strike (including any sympathy or unfair labor practice strike), 

picket, or boycott the Company, or directly or indirectly interfere with any 
of The Huffington Post Operations;  

ii. neither the Union nor any officer, executive, official or executive 
employee of the Union will directly or indirectly authorize, aid, 
encourage, direct, abet, or participate in any such strike, picketing, 
boycott, or interference with any of The Huffington Post Operations; and 

iii. it will instruct its members to perform all assigned work with the 
Company and it will at the same time instruct them not to strike against, 
picket, or boycott the Company. 

 


